KATHRYN ULLRICH ASSOCIATES, INC.

Jumping ship
Unhappy employees scout better opportunities as the Bay Area job market rebounds 
Silicon Valley Business Ink article by Steve Tanner
May 28, 2004
Quotes from article:

“Employers take note: The job recovery has idled into gear, which means workers who are burned-out or feel underappreciated will take the first chance they can to jump ship. 

” So how does an employer keep its best workers?
“Companies need to have just as robust of an employee retention plan as they do for sales or marketing, says Bob Maguire, president of CBIZ Inc.'s Northern California benefits and insurance practice, based in San Jose. 

“Companies also should recognize the accomplishments of their workers, making sure they feel appreciated, says executive recruiter Kathryn Ullrich, president of San Mateo-based Kathryn Ullrich Associates Inc. 
“Ullrich has seen her business -- primarily recruitment for upper-level management positions -- skyrocket since the beginning of the year. Also, she has seen much more interest in new jobs among potential candidates that already are employed. She believes many of the valley's companies are in for a rude awakening. 
"I've been telling clients and executives that companies need to start working on retaining their employees. I've been saying this for six months," Ullrich says. "By and large, I don't know if the companies are ready." 
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